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GEM Co., Ltd.

Statement on Sustainability-Linked Compensation and

Cancellation, Clawbacks & Malus Mechanism

In order to meet the strategic needs of rapid internationalization and global green
development of GEM Co., Ltd. (hereinafter referred to as GEM or the Company), to
properly handle the challenges of the global industry competition landscape, to
stimulate the energy of the Company's directors and senior management, to enhance
the Company's global core competitiveness and economic benefits, to create ESG
value and good returns for investors, and to ensure that the Company's directors and
senior management legally perform their duties, the Company has linked the
compensation of all directors and senior management with the sustainable

development performance.

The director compensation plan is formulated by the Remuneration and
Appraisal Committee, implemented and disclosed after being reviewed and approved
by the General Meeting of Shareholders. The compensation plan for senior
management is formulated o by the Remuneration and Appraisal Committee of the
Board of Directors, implemented after being approved by the Board of Directors, and
fully disclosed. The Remuneration and Appraisal Committee of the Board is
responsible for evaluating the directors and senior management of the company each
year based on the compensation assessment standards for directors and senior

management.

The remuneration of independent directors and external directors of the company
is based on a fixed allowance system. Apart from receiving fixed allowances, they do

not obtain any other benefits from the company. Their compensation standards are set



CIIME L)
HiRAR EinFiR

Recycling for future!

by the Remuneration and Appraisal Committee and approved by the General Meeting

of Shareholders before implementation.

The compensation for internal directors of the company consists of basic salary,
performance salary, and long-term incentive income (if any), among others. The
proportion of performance salary is generally no less than 50% of the total of basic
salary and performance salary, and be linked to the sustainability-related indicators in
related fields. If internal directors hold the position of senior management in the
management team, their compensation is generally the same as that of senior

management.

The compensation structure for senior management of the company mainly
consists of basic salary (including seniority allowances, talent allowances, technical
position allowances, special subsidies and other allowances), performance-based
compensation, incentive compensation, and long-term incentive income (such as
dividend rights rewards, etc.). Among them, the proportion of performance-based
compensation shall be no less than 50% of the total of basic salary and
performance-based compensation, and be linked to the sustainability-related

indicators in related fields.

The Company has incorporated sustainability-related indicators into the
performance assessment standards for internal directors and senior management
personnel, including but not limited to safety production, energy conservation and
emission reduction, climate change, employee well-being, employee growth,
sustainable supply chain, corporate governance, and business ethics, among other
sustainable development-related indicators. The performance assessment results are
linked to the basic salary standards for internal directors and senior management
personnel in the current year, forming a salary incentive driven by the concept of

sustainable development.

The Company has clarified the implementation of the compensation cancellation,
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clawbacks & malus Mechanism in the GEM Co., Ltd. Director and Senior
Management Compensation Management Policy. For those who trigger the conditions
for compensation cancellation, clawbacks or malus of the Company, the Company
will take measures including full or partial recovery of the paid performance-based
compensation and long-term incentive income, and salary reduction based on the
severity of the situation; for those with serious circumstances or violations of laws

and regulations, the company reserves the right to pursue legal responsibility.
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