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GEM Co., Ltd.

Anti-Corruption and Anti-Br ibery Management Policy

I. Purpose

This Statement is formulated by GEM Co., Ltd. (hereinafter referred to as GEM or the

Company) in accordance with relevant laws and regulations and in light of the

Company's actual circumstances. Its purposes are to strengthen corporate integrity

construction, fulfill corporate social responsibilities, prevent employees from

exploiting their positions or authority for improper gains, maintain fair business order,

and protect the interests of the Company, its stakeholders, and the public.

II. Scope of Application

This Statement applies to GEM and all its affiliated companies, covering all relevant

personnel, including the Company's directors, supervisors, management at all levels,

all employees, as well as all partners having business dealings with the Company,

such as clients, suppliers, service providers, and contractors, and any third-party

institutions or individuals conducting business activities in the name of the Company.

This Statement applies to all business activities conducted by the Company both

within China and overseas.

III. Management Framework

The Company's Board of Directors and the Board's audit committee are the

decision-making bodies for anti-corruption and anti-bribery management, responsible

for urging the management to establish and improve internal control systems to

prevent corruption risks, and for taking responsibility for the effectiveness of the
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implementation of anti-corruption policies.

The Company's management serves as the management body for anti-corruption and

anti-bribery management, responsible for establishing, improving and effectively

implementing internal control, preventing, detecting and correcting corrupt behaviors,

providing necessary conditions for anti-corruption work, and accepting supervision

from the board of directors and the board's audit committee.

The Company's Inspection Department is the permanent executive body for

anti-corruption and anti-bribery management, responsible for the daily anti-corruption

work within the Company, including accepting relevant reports from both internal and

external sources, conducting investigations, making reports and proposing handling

opinions, and cooperating with various business departments and functional

departments to jointly promote clean and compliant governance.

IV. General Requirements

The Company establishes a dynamic update mechanism for its anti-corruption policies

in accordance with relevant laws, regulations, and industry standards, ensuring the

effectiveness and binding force of its management principles. The Company regularly

conducts systematic corruption risk assessments on its business types, processes, and

related work, carries out internal control optimization projects, and builds a integrity

risk prevention and control system that "combines punishment with prevention, and

addresses both symptoms and root causes." The Company's anti-corruption and

anti-bribery requirements include, but are not limited to, the following:

4.1 Prevention of Br ibery

1. It is prohibited to provide government officials, employees of business partners, or

their stakeholders with cash, cash equivalents such as gift cards, shopping cards, fuel

cards, or high-value gifts such as luxury brand apparel, handbags, and jewelry.
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Arranging tourism, vacations, or similar activities for the aforementioned parties for

non-business purposes is strictly forbidden.

2. During business interactions with government officials or employees of business

partners, providing excessively valuable or extravagant hospitality, including but not

limited to consumption at high-end private clubs or luxury venues, is prohibited.

Hospitality must remain within the bounds of normal business etiquette.

3. When conducting donation or sponsorship activities, the qualifications of the

recipient must be strictly verified. Donations or sponsorships to illegally established

organizations, individuals, or entities lacking corresponding business qualifications

are prohibited to prevent disguised transfer of benefits under the guise of donation or

sponsorship.

4. Throughout the entire business transaction process, employees are prohibited from

privately providing partners with rebates, kickbacks, commissions, or other improper

benefits in their personal capacity. They must not seek improper commercial

advantages for partners through private promises, profit-sharing, or similar means.

5. When reimbursing various business expenses, genuine and compliant supporting

documents must be provided. The content of the invoices must fully match the actual

business purpose and amount. Forging or altering reimbursement documents, or

fabricating business scenarios to obtain Company funds, is prohibited to ensure the

authenticity and compliance of expenses.

6. Third parties conducting activities in the Company's name are prohibited from

providing cash, cash equivalents, or other improper benefits to relevant personnel of

the Company's partners in any form (including through agents or disguised

operations). They must not use improper means to help the Company or themselves

obtain or maintain business, or seek improper benefits in commercial activities.
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4.2 Prevention of Corruption

Company employees must maintain professional business relationships with staff of

partner entities and are prohibited from engaging in the following bribery-related

activities:

1. Accepting kickbacks or other improper payments;

2. Accepting monetary gifts, marketable securities, or valuable items;

3. Accepting or requesting partner entities to purchase or provide communication

devices, vehicles, household appliances, high-end office equipment, or other items for

personal use;

4. Soliciting or accepting bribes disguised as personal loans from partner entities;

5. Accepting bribes disguised as interest income from loans made at excessively high

rates (exceeding four times the one-year Loan Prime Rate published by the People's

Bank of China);

6. Receiving disguised bribes through shareholding and dividend distribution in

partner entities without substantive involvement;

7. Accepting bribes through unfair transactions such as buying at inflated prices or

selling at deflated prices;

8. Receiving benefits under the guise of "cooperative" investments (e.g., in a

Company) without making actual capital contributions;

9. Receiving profits under the pretense of entrusted investments (e.g., in securities,

futures) without making actual capital contributions;

10. Having a closely associated person receive remuneration for a nominal position;

11. Other acts of accepting bribes or disguised benefits from partner entities.
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4.3 Guideline for Gift Acceptance and Giving

1. Accepting or giving cash, securities (stocks, bonds, funds), payment instruments

(gift cards, stored-value cards, coupons), precious metals, jewelry, high-end watches,

luxury goods, or other valuable items is prohibited.

2. Accepting or giving material gifts that could influence business decisions,

including but not limited to cars, real estate, appliances, high-end electronics, or

custom luxury items, is prohibited.

3. Disguised acceptance or giving of items exceeding reasonable business needs and

of significant value under the labels of "samples," "trial products," or "souvenirs" is

prohibited.

4. Using relatives, close associates, or third parties to accept or give gifts to

circumvent supervision is prohibited.

The Company strictly prohibits seeking any improper advantage through gift-giving

or receiving. Gifts that might impair commercial objectivity or fair competition must

not be accepted. Gifts that cannot be declined must be surrendered to the

Administrative Department for registration within five days of receipt.

4.4 Guidelines for Political Contr ibutions

The Company strictly separates business operations from political activities. It does

not engage in any form of political donation, nor use such donations to seek

commercial favors or improper advantages, ensuring all activities comply with laws,

regulations, and social norms, and upholding the Company's fair and transparent

image.

1. The Company is strictly prohibited from providing direct or indirect support (e.g.,

funds, assets, venues, services) to political parties, organizations, candidates, or

politically active entities/individuals in any region. Any form of political donation is
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forbidden.

2. Company funds or assets must not be used for political activities unrelated to

business operations, such as funding rallies, campaigns, or lobbying. The Company

shall not bear expenses for political activities.

3. Employees are prohibited from engaging in political donations using the

Company's name or resources (e.g., position, premises, information). They must not

express political stances on behalf of the Company or engage in political

collaborations. Personal political activities must be separate from the Company's

business and image.

4. Disguised political donations under the guise of charity, sponsorship, or

investment are strictly prohibited. All expenditures must directly relate to legitimate

business objectives.

4.5 Guidelines for Char itable Contr ibutions and Sponsorship

The Company's charitable donations and sponsorships are solely for supporting

legally recognized public welfare causes (e.g., poverty alleviation, environmental

protection, education, disaster relief). They must not be tied to business dealings, nor

used to gain improper commercial advantages or disguise bribery.

1. It is strictly prohibited to demand preferential treatment in business (e.g.,

preferential bidding, pricing) from partners in exchange for donations or sponsorships.

2. Donations or sponsorships to unregistered organizations, unqualified entities, or

individuals are prohibited. Directed donations to entities with direct or indirect

business ties to the Company are forbidden to avoid conflicts of interest.

3. Channeling donation funds through third parties (e.g., relatives, affiliates) or

creating false projects to misappropriate funds for non-charitable purposes is strictly

prohibited.
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4. Linking donations or sponsorships to employees' personal benefits (e.g.,

influencing promotion) or requiring employees to bear Company donation expenses is

strictly prohibited.

V. Management Measures

5.1 Training and Education

The Company implements an anti-corruption training program using a blended online

and offline approach. Regular and ad-hoc training sessions ensure comprehensive

coverage for all employees and positions. Annual awareness sessions using

internal/external case studies reinforce ethical standards and risk awareness for all

staff and managers. Business partners are encouraged to participate in

integrity-building initiatives.

5.2 Repor ting Channels

Employees and stakeholders can report concerns anonymously or otherwise via email,

hotline, or mail. All reports are promptly and impartially investigated in accordance

with established procedures.

Email: jiancha@gem.com.cn

Hotline: +86 18938976919

Mail: Inspection Department, GEM Group, 43rd Floor, Satcom Tower, No. 88

Baoxing Road, Haiwang Community, Xin'an Sub-district, Bao'an District, Shenzhen,

Guangdong Province, 518100, China.

Alternatively, Inspection Department, Jingmen GEM New Materials Co., Ltd., No. 3

Yingchun Avenue, Duodao District, Jingmen High-tech Zone, Jingmen City, Hubei

Province, 448124, China.
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5.3 Whistleblower Protection

The Company encourages reporting of misconduct. Whistleblowers are protected

under Company policy. Retaliation or unauthorized disclosure of a reporter's identity

will result in severe discipline, including termination, and may lead to legal action.

5.4 Breach Handling Procedures and Corrective Actions

The Inspection Department investigates via audits, reports, and special reviews.

Subjects are typically notified. Investigators may access records, attend meetings, and

interview personnel. Investigation reports are submitted promptly, with

recommendations for corrective actions.

Employee violations result in Corrective or disciplinary actions per the Integrity

Management Policy, up to dismissal. Legal violations are referred to authorities.

Partners engaging in bribery face contract termination, liability claims, and

blacklisting. Severe cases are reported to authorities.

VI. Audit and Update of Policy

The Internal Audit Department of the Group conducts annual reviews on the

effectiveness and compliance of this policy and the anti-corruption and anti-bribery

management system. Based on the review results, the Company will continuously

improve its anti-corruption and anti-bribery management mechanisms and policy

systems, and report the relevant progress and achievements to the Audit Committee of

the Board of Directors.

VII. Supplementary Provisions

This policy takes effect upon approval by the Group's ESG Management Committee.

GEM Co., Ltd. reserves the right of final interpretation. The Company will

periodically review and update this policy based on developments in relevant
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domestic and international guidelines and standards, and incorporating feedback from

stakeholders.

GEM Co., Ltd.

June 2026
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