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GEM Co., Ltd.
Human Rights Policy

I. Purpose

GEM Co., Ltd. (hereinafter referred to as GEM or the Company) as a globally
influential multinational corporation, has integrated the protection of human rights
into its strategic development and daily operations, and committed to building a
high-standard, sustainable management system for human rights. The company is
committed to respecting, protecting and promoting human rights in business
operations, commercial cooperation and supply chain management. To ensure
compliance with internationally recognized human rights standards, we have

formulated and implemented comprehensive policies of human rights protection.

The Company pledges to adhere to internationally recognized human rights standards.
Our commitment is grounded in the principles established by the Universal
Declaration of Human Rights, International Covenant on Civil and Political Rights,
International Covenant on Economic, Social and Cultural Rights (collectively known
as International Bill of Human Rights), and the ILO Declaration on Fundamental
Principles and Rights at Work. The company is dedicated to respecting and protecting
the human rights of all individuals within our operational and influence spheres. The
company pays high attention to potential human rights risks faced by vulnerable
groups, including employees, local community members, and other disadvantaged
individuals within our supply chain. The formulation of the company’s Human Rights
Policy strictly follows these international standards, UNGPs, as well as applicable

laws and regulations in overseas operational locations.
I1. Scope of Application

This policy applies to all branches, subsidiaries, and directly or indirectly controlled
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operating entities of GEM worldwide, covering all employees, including temporary
workers, migrant workers, apprentices, contract workers, direct employees, and any

other types of workers.

The Company requires all suppliers to adhere to this policy and urges adherence to the

relevant provisions of this policy by non-controlled joint ventures and partners.
ITI. Human Rights Policy

The Board of Directors provides strategic oversight of human rights risks and holds
management accountable for policy implementation. The Group ESG Committee is
responsible for interpreting and continuously improving the Human Rights Policy,
and for driving its implementation. The Company commits to respecting the following

core human rights:

1. Respect for Freedom of Association and Effective Collective Bargaining:
Employers and employees can negotiate based on free, voluntary, and good-faith
processes, discussing labor terms, working conditions, etc., to promote transparent

and cooperative labor relations.

2. Elimination of All Forms of Forced or Compulsory Labor: The Company will
not tolerate any form of forced labor or other types of slavery, opposes anyone
performing work or providing services involuntarily under threat of penalty, and
actively takes measures to identify and eliminate slavery conditions within its supply

chain.

3. Effective Abolition of Child Labor: The term "child" refers to anyone under the
age of 15, below the age of completing compulsory education, or below the minimum
employment age in the country/region (whichever is highest). Child labor shall not be
used at any stage of production, avoiding work that harms children's well-being and

hinders their education, development, and future livelihood.

4. Elimination of Employment Discrimination: Throughout all stages of
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employment, employees shall not face discrimination, exclusion, or unfair treatment
based on race, color, age, gender, religion, sexual orientation, gender identity or
expression, disability, pregnancy, marital status, or political affiliation. The Company
ensures all employees receive fair compensation, reasonable working hours, and rest

periods.

S. Provision of a Safe and Healthy Working Environment: The Company upholds
the right of employees and contractors to a safe workplace, maintains well-managed
occupational safety and health systems, strives to identify, assess, and control
occupational health and safety risks, and promotes the physical and mental health

development of employees.

6. Anti-Harassment: Harassment (including sexual and non-sexual harassment),
sexual abuse, corporal punishment, mental or physical coercion, verbal abuse, or other
harsh or inhumane treatment is prohibited, as is threatening to engage in any such

behavior.

The Company conducts regular human rights due diligence, focusing particularly on
vulnerable groups, including but not limited to children, women, persons with
disabilities, ethnic/religious/linguistic ~minorities, indigenous peoples, local
communities, and migrant workers. Areas covered include, but are not limited to,
forced labor, human trafficking, child labor, freedom of association, right to collective

bargaining, and discrimination.
IV. Employee Rights Policy

Guided by the core philosophy of "People-Oriented, Warmth and Cohesion," the
Company actively provides comprehensive benefits for all employees, including but

not limited to:

1. Focus on Physical and Mental Health: The Company provides annual health
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check-ups, psychological counseling, etc., to alleviate work-related stress and

safeguard physical and mental health.

2. Comprehensive Employee Benefits: The Company provides benefits such as staff
dormitories, statutory social security and housing fund contributions as required by
local laws, as well as additional subsidies like business travel allowances and holiday

benefits.

3. Enriching Employee Life: The Company provides facilities for cultural and sports
activities such as basketball courts, gyms, cinemas, and libraries, and regularly holds

festive events to create a vibrant work atmosphere.

4. Protection of Female Employees' Rights: The Company provides paid maternity
leave for the primary and non-primary caregiver in accordance with local legal
requirements and sets up nursing rooms to provide a safe and comfortable

environment for breastfeeding female employees.

5. Alleviating Childcare Burdens: The Company establishes employee childcare
facilities, providing care and academic/activity tutoring for employees' children,

reducing the pressure and burden of childcare.

6. Family Care Support: The Company supports employees taking leave for
emergencies or special circumstances, including but not limited to caring for spouses,
children, parents, parents-in-law, grandparents, and siblings suffering from physical

or mental illness or requiring long-term care.

7. Employee Training and Development Policy. Adhering to the core strategy of
"Talent Drives Innovation," the Company has established a systematic training system
covering all employees across different levels and categories, introduced an internal
knowledge and resource group to encourage employees to engage in technical
exchanges with external experts and partners to foster knowledge sharing and

innovation. The Company regularly collects training needs from employees and
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business departments, and continuously optimizes training content and methods based
on corporate strategy and market demands to ensure the scientific nature and

effectiveness of training.
V. Communication and Grievance

The Company has established multiple channels for grievance mechanisms.
Employees and stakeholders can submit complaints related to human rights and
employee rights via email, suggestion boxes, management communication, etc. The
Company commits to conducting timely investigations into complaints, properly
protecting the identity information of whistleblowers, and strictly prohibiting any

form of retaliation.
VI. Supplementary Provisions

This document takes effect upon approval by the Group's ESG Management
Committee. GEM Co., Ltd. reserves the right of final interpretation. The Company
will periodically review and update this document based on developments in relevant

domestic and international guidelines and standards, and incorporating feedback from

stakeholders.

AR GEM Co., Ltd.
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